
Housing
The other key part of recruiting….



Pillars of 

Effectively 

Canvassing 

an Area

Schools- Using 
surveys to capture 
data of the 
students who 
have moved most 
recently and work 
in agriculture



Pillars of Effectively 

Canvassing an Area

• Work sites- Working 
with employers to 
get permission to 
talk with new 
workers either at an 
orientation meeting, 
notification of new 
hires, chance to talk 
to workers during 
lunch breaks or 
before or after 
shifts. 



Pillars of Effectively 

Canvassing an Area
• Housing- Thoroughly 

canvassing a 
community to 
determine locations 
of transitional 
housing and housing 
where families and 
youth often relocate 
to and then visiting 
them. 



If they are….

Not in school- with a 
traditional IDR through 
school approach you will 
miss them. 

Not at the job site when you 
go or you don’t have 
permission to visit you won’t 
find them. 



“transItIonal housIng”

• Temporary places migrant families live 
when they come into a community. 

• Places that rent by week or by month.

• Places that other families live and they 
can stay with them short term.

• Random housing throughout a 
community that is low cost and 
available during the season. 

• Sometimes it is not in the best shape 
and the owners are not super 
responsive to renters needs. 



Mobile Home Park 
Directory

https://hifld-geoplatform.opendata.arcgis.com/datasets/mobile-home-parks/explore?location=44.724507%2C-
114.616034%2C4.42&showTable=true

• MEP programs should know of all mobile 
home parks in their community. Many 
are not used as migrant housing but 
some are. 

• These are often older parks.

• Not many amenities and the trailers are 
usually well past their time.

• Often some are vacant part of the year 
and sometimes only used when families 
are in town. 

https://hifld-geoplatform.opendata.arcgis.com/datasets/mobile-home-parks/explore?location=44.724507%2C-114.616034%2C4.42&showTable=true
https://hifld-geoplatform.opendata.arcgis.com/datasets/geoplatform::mobile-home-parks/about


https://hifld-geoplatform.opendata.arcgis.com/datasets/geoplatform::mobile-home-parks/about


The parks in your town may not 

have eligible families but make 

sure you know whether they do or 

not. 



https://www.mhvillage.com/parks




https://www.forrent.com/




https://resources.hud.gov/#property-dialog




Some of the 

housing data 
you already have

• Make a list of past migrant 
housing

• Keep it without any PII 
just housing locations on a 
google map. 

• In your records (not on 
the map) keep track of 
how many different youth 
or families lived there 
over the years.

• Have recruiter check on 
those locations and mark 
them off the list if they no 
longer are used as migrant 
housing.



We have all H2a housing on the 

IDRC website

https://www.idr-consortium.net/H2aH2bMaps.html






Make Maps with your data



Never Forget the Power Of Google



Use School 

Mobility Data

• Talk with your local 
school district staff 
and find out which
schools have the
highest mobility rates 
and then canvass 
housing locations 
within that schools
boundaries. Start
there and then ask
and ask and ask to
find out about other
locations in the
community.



Who in your community 

would know about 

housing?

• School 
Transportation- bus 
drivers

• Post office drivers
• Police Officers
• Apartment Managers
• Farm owners
• School Truancy 

officers
• Partner agencies that 

work with any home 
to service types of 
projects.



What do I 

do when 

I get to 

these 

housing 

places?

Make a plan BEFORE 
you get to the place

Will you do a bit of 
scoping out the 
place first?

Will you knock a 
door or two and ask 
some questions to 
the tenants?

Will you look for out 
of state or county 
plates and drive 
around?



What do I 

do when 

I get to 

these 

housing 

places?

Will you stop in at the 
office with your well-
made pamphlets and 
ask their suggestion on 
how best to canvass?

Will you make sure no 
one from the office 
even sees you?

Will you visit the 
housing early in the 
morning, afternoon, 
evening, on the 
weekends?

Will you try to see when 
the bus drops off kids at 
the location to see what 
houses they go to?



How do you explain the 

program to people at 

housing locations to get 

into more doors?

• “I work with a program that helps children 
and families that move often and work in 
agriculture. With agriculture there is a lot 
of change of seasons and different types of 
work and families often move. As kids 
move they fall behind in school. As they fall 
behind many don’t graduate. We try and 
find them and help them overcome those 
gaps so more can graduate. Do you know 
any of the families here can recently 
moved in? Do you happen to know what 
they work in? Any chance I can ask one of 
the families with children incase they know 
of anyone who might qualify?”



What to ask for when 

you are requesting 

permission?

• Can I knock some doors and ask 
if anyone knows of someone 
who possibly qualifies (it is 
super helpful to have good 
sample materials of what you 
give to those that do qualify)?

• Would you know of anyone who 
might be new that might work 
in agriculture, so I don’t waste 
anyone’s time if they have been 
here a long time?



What to ask for when 

you are requesting 

permission?

• Would it be possible to leave 
some fliers in the laundry room 
or on the car dashboards just so 
people are more aware of the 
program?

• Do you know of other places in 
town that might have renters 
that work in agriculture?



Signs to look at when you are 

checking out housing

• Sheets on the windows

• Produce on the porches from 
their work

• Extra boxes or supplies used in 
the field or agribusiness

• Out of state plates

• Muddy shoes or vehicles

• Parking tag for car with 
agribusiness label

• Shoes on the porch 

• Friendly faces!



Safety 

Checks

• Be aware of where you are at all times.

• Pay attention to what is happening 
around you?

• Notice where the kids are

• Step back from the door when you 
knock.

• Pay attention to people’s reactions when 
you knock on their door

• If something works- repeat it.

• For most people some of this will be 
uncomfortable



Safety 

Checks

• Make sure to have something tangible 
related to the program of worth that you 
share with those you meet.

• Give some of those materials out when 
you sign someone or when it is to your 
advantage.

• Pay attention to animals, kids walking 
around, neighbors' responses, etc.

• Work to put people at ease as quick as 
possible. 



Common 

Sense in IDR

• Recruit at housing on rainy days

• Be aware of when people should be at 
housing

• Canvass housing year round if possible

• Go in the evenings

• Bring someone with you if you need to

• Don’t knock on every door unless it seems
like a large percentage of the people
would be eligible. 

• Ask questions and save time but ask the 
same question to multiple people. 



REMEMBER:

Recruiting at 

Housing Locations
If done right is essential and can be very fruitful!



Evaluation

• https://www.surveymonkey.
com/r/IDRCStaffTrainingEval
20-21

https://www.surveymonkey.com/r/IDRCStaffTrainingEval20-21


Questions



Contact Info

Jessica Castañeda

IDRC Director

931-668-4129- office

931-273-4050- cell

jcastanedaidr@gmail.com

www.idrconsortium.org

mailto:jcastanedaidr@gmail.com
http://www.idrconsortium.org/

